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with private information. The combmation of risk neutrality with incomplete con-
tracts that restrict the ability of an agent to report on interim states 15 a force for
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hecause 1t conceals information from agents, which mitigates incentive constraints.
With complete contracts that communicate interim states, rotation allows for even
more concealement possibilities and better targeted ncentives. Turthermore, 1t al-
lows for the reporting of interim shocks at no cost to the principal. Properties of the
production technology are also shown to matter. Substitutability of intertemporal
‘::"UIL i..': L= rUl'Ct.' [Ul' ].UIJ.E_LEIJ]] ﬁﬁﬁig[l[[ltlllﬁ L ]:lj.].t.' UUdei.[lﬁI.i.U[l Wi ]L]] Nﬁﬁll Equilihr]uin

strategies 15 a force for job rotation.



